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RECRUITMENT RULES OF MANAGEMENT TRAINNEES IN

BSML
Ko, 400-07/2005-Pers.] Dated: September 13, 2007 at New Delhi
1. SHORT TITLE AND COMMENCEMENT: With the approval of

BSNL Board, the following rules relating to recraitment of
Management Trainees of BSNL are hereby made;

1.1 These rules may be called the ‘BSNL Management Trainees'
Recrultment Rules, 2007;

1.2 They shall come into force on the date of their publication by
the BENL.

1.2 Powers for relaxation/ modification/ amen
i i+ dment to th
will vest with the BSNL Board, / n ese rules

DEFINITION: In these rules unless the context otherwiae requires,
2.1 Government: Means Government of India.
2.2  Department: Means Department of Telecom,

2.3 C :
ompany: Means Bharat Sanchar Nigam Limited [BSNL, a

Covernment of India | ; i £
New Delhi nterprise] having its registered office at

24  Board: Means th
; 1 ¢ Board of Directors of th
and includes in relation to the exercise of pau?ercoblip?ﬂm;r

committee of the Board/ Man
; ETnEnt
Undertaldng to whom the Bua.rdagelcgan::;n;ng} 101;3:1";?;;; the

25 Pun : i
ctional Stream: Means the discipline to which the officer

has been recruited, o :
» V1Zo Operatio ;
Human Resource (HR) and 1T Ei:i:omp!:ft::rﬁmm' Marketing,

Appointing Autharity inti i
gnpotnt Nj.gamf..imibeﬁ.‘ Appointing Authotity will be CMD, Bharat
The Management Traines sh

Rs. 13000-350- 18250, All be appointed in IDA pay scale of
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8.1

8.2

9.1

9.2

9.3

10.

Number of posts: Management tralnees shall be recruited agains
0% of equivalent STS level posts as decided for filling-up by BSNL
Management for each year. Initial swrength of Management Trainees
shall be 300. Subsequent strength shall be based on workload to be
decided by Company in future. Further, for each recruitment, the
break up of various Functional Streams, shall be decided by the
Company, from time to time.

The Management Trainees shall be recruited to the Functional stream
post of a particular discipline [rom amongst the following:

- External Candidates - Appointed from eligible external
candidates

- Internal Candidates - Appointed from eligible Internal
Candidates,

Ratio of Internal ws. External Candidates: The ratio between
Management Trainees [External] and Management Trainees [Internal|,
will be as under:

a. Management Trainee [External| 0%
b. Management Trainee [Internal| 50%

Eligibility Conditions:

Nationality: The candidate should be Indian Mational,

The ed_uca.ﬂunal Qualifications, age limit, method of recruitment,
probation period ete. as per enclosed schedule.

Mode of Recruitment:

All T.h::_ candidates, whether external or internal, shall have to undergo
the similar recruitment process ie the written exam + greup
discussion + structured interview,

The ac:lcct_inn shall be based on merit in the Competitive Examination
as prescribed for Internal and External candidates prepared on the
basis of weightage as under:

i Written Examination | - 75%
i) Group Discussion - 12.5%
111) Interview - 12,5% |

Unfilled posts of quota of internal candidates, if any, shall be
tranzferred to external quota in the subsequent recruitment,

The Re:;r'uiu-nent year of the selected candidates shall be year of
declaration of result,
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All Mansgerent Trainees |External

11. Probaticn - cum = Training: o raiming for & period

as well as Internal] will remain on p{rl:baunn-n::u
of one year as per details given below:

The External Candidates  will undergo

11.1 External Candidates: ding € pations

fallowing training — Total 52 wecks |[One year| ifn
during training -

11.1.1 Cemmon Managerial Training = Total 13 Wecks.
i — 13 Weeks.
11.1.2 Training related to Functional stream 13

11.1.3 ©On the Job Training - 26 weeks.

lete the
i fails t successfully comp
b JA]Km?ﬂfagiﬂmiaz the egamination dunng trmn;;xgd, Eymg
;is.nfhcr pmbatiﬂn-cum-tminiqg ghall be mﬁrbc .
nths, followed by Examination. He/she W ah'mead;;
It‘:uﬂ;uw in seniority than the officers who have

clearsd the exam.

i i ding
i i aful completon of traiming includin
e mrawaa%iﬂg the peripd of training Ewgssﬁ.
extended pericd, his/her pppointment /selection to
shall be treated as cancelled.

ior i External)
. inter-ge-seniority of Management Tranee [ .
L BT o etermined on the basis of total marks obtained
in competitive exam =s well as marks obtained in
training with S0% weightage attached to each,

11.2 Internal Candidates: The intemal candidates will undergo
following training - Total 52 Weeks [One Year], including
sxaminations during raining: -

11.2.1 HMine [9] months Management Course including 13 weeks
commen managetial training for all functional streams.

11,22 Three [3] months on the job training in assigned
Functional stream after sueccessful completion of
Management Course.

11.2.3 If the candidate fails to successfully complete the training
mcluding the examinations during training, then his/her
probation-cum-training shall be extended by & months,
followed by Exam. He/she will be placed below in

seniority than the officers who have already cleared the
ERAITL.

11.2.4 On failure in successiul compietion of training inchuding

examinations duning training period even In extended
period, hisfher appointmentfselection as Maneagement
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Trainee shall he treated as cancelled and official reverted
to his/her earlier grade.

11.2.5 The inter-se-seniority of Management Trainee [!.nt.er_ns!]
shall be determined on the basis of total marks ubt.qu}ed
in competitive exam as well as marks obtained in fraining
with 50% weightage attached to sach.

12. Career Progression:

12.1

12.2

12.3

12.4

13.0

13.1

13.2

i : sful completion  of
Appointment as Deputy Manager On  successiu
Ffohaﬂm-cum-training. the officer shall be appointed as Deputy
Manager.

To be promoted as Manager on working a8 Deputy Manager for two
years subject to being adjudged fit for promotion.

Further career progression for promaotion to higher prades sha%l be
regulated by concerned recruitment rules to be notified by BSNL
future.

opression will also be subject to terms and conditions
ng:f;;ﬂuimum to absorption of Group *A’ Officers in BSHL in
future. However, at 0o stage, the absorbed Group ‘A’ Officers will be
ranked junior to Management Trainees recruited by B3NL unless
otherwise not afected due to punishment or being judged unfit for
promotion.

Inter-se-Senlority

Inter-se-seniority amongst Management Trainees, _Exter_r:a] ﬂmd
Internal, for any Recruitment year shall be as prescribed in Pera's
11.1.6 and 11.2.5 above, However, ratio of [fixation between
Management Trainee [lnternal] and Management Traines |External|
shall be 1:1 beginning with the Internal candidate,

Inter-se-seniority in Manager's grade (8TS equivalent): The inter-se-
seniority at the STS level shall be fixed as given below:

I | Management Trainec [Internall- as per gradation list
m | Management Trainee [External]- as per gradation list |
| Departmental candidate- appointed at 3TS level on
selection-cum-seniority basis- as per gradation list
Departmental candidate- appointed at STE level on
selection-cum-seniority basis- as per gradation list

W Managernent Trainee [Internall- as per gradation list
V| Management Trainee [Externall- as per gradation list |
VI | Departmental candidate- appointed at STE level on

VIIl | Departmental candidate- appointed at STS level on
selection-cum-seniority basis- as per gradation list
X | Management Traines [Internal|- as per pradation list
X F PPy 1= Tl = o
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14 Liability for transfer: Persons appointed to the Management Trainee
posts shall be liable for transfer anywhere in India/ at any place
falling in the operational area of BSNL.
15 Disqualification: - No person -
15.1 Who has entered into or contracted a marriage with a person
having a spouse living
or
15.2 Who, having a spouse living, has entered into or contracted
marriage with any person.
Shall be eligible for appointment,
Frovided that the Government may, if satisfied that suh
marriage is permissible under the personal law applicable to
such person and the other party to the marriage and there are
other grounds for so doing exempt any person from the
vperation of this rule,
16. ﬁlﬂﬁi:lﬁﬁﬂ'lgii Eﬁmeuc rules shall affect reservations, relaxation of
age fmuit and other conceéssions reguired to be provided for the
g:l:idu]ud Castes, Scheduled Tribes, Other Ba.chugrd_ classes, Ex.
with E?:gcm? other special categories of persons in accordance
78 issued by the Government from time to time,
17. Reslduary matters: [
: In regard to m
under these rules, the persons a;‘;g;‘:txt :ﬁ:_;;fmb!ic&ﬂy covered by ar
rules, regulati ; governed the
gulatiens and orders decided upon by the ompany. by
oA
=
Joi [S‘- K. Ls} d_h;ryj
oint Dy. Directar General 'fP'ETEJ
SCHEDULE
MANAGEMENT TRAINNEES IN BSNL
Name of Post | Number of Classification | Scale of Pay Whether " Agelimit | Whether benelit | Educational
Posts selection by of added years | and other
merit or | of service gualification
| selection-cum- | admissible required for
| seniority or [ | Direct Recruits
| non-selection | |
post | i S
p] 3 ) 1 B & l 7 | ]
Management | 300 - " Ewecutive | Ra. 13000350 | Selection by | MT (Externall- - WA Ths per
Trainee | [On the day of -18250,- IDA) | Merit 30 Years | Annexure-A to
© publication) MT (Intermal)- this schedule
| 1" Subjectio | 36 Years
| warlation as pes {
| workioad] ' Relaxable in
] case of reseved
| category
)I | candidates as |
| | | per Government
: i | guidelines
| I
| | I Age limit to be | !
| i | reckoned as on |
| | l 1% August of the |
| : year of |
| | examimation. | |




SCHEDULE

MANAGEMENT TRAINNEES IN BENL

Whether age and | Period

of | Method of recruitment whether by | In

case of Trecruitment by

educational probation, Direct  Recruitment or by | promotion/ deputation/ transfer | Exists, what is its composition.
qualification if any promeotion  or by deputation) 1 gracles from which
prescribed for absorption and percentage of | promotion fdeputation  transfer
direct  recruits posts to be flled by various | to be made.
will apply in the | methods
| case of promotes I
| E] 10 | 11 . | 12 13
| Age limit: as One year | Management Tralnee (External): All regular BENL employees For promotion to Manager Level:
| prescribed under | Selection by Meril through open | pessessing the prescribed {
i column & competitive examination. i eligibility conditions and working | -Director [HRD] - Chairman
| | Au].nfgnmsnr. Trainee {l.nt.elps!lj’fd | in the pay scales below that of |
| Educational Selection by Merl through Lunlted | Management Trainees shall be | -HAG [HRD & Finance Group) -
! Qualifications: ll:lCEI-. e eligible to appear in the LICE. : Members
| B8 per Annexure- |
A to this Maximum three attempts shall be |
schedule permitted to the internal

candidates.

| CLO [3CT] - Member

| Accepting Authority - CMD BSNL




Annerxure-A: to the Schedule to the Reernitment Rules of MTs
Essential qualifications for Management Trainses, External & Internal

Educational Qualification
Functional | External Candidates Internal Candidates
Streama ]
Operations | Engineering [/ Bachelor of | Bachelor of Engineering/ Bachelor of
‘Technology degree or | Technology  degree  or  eguivalent
equivalent Enginsering Degree | Engineering  Degres in any aof the
in any of the following | following disciplines;
dlisciplines: 1. Telecomeunications
1. Telecommunications 2, Electronics
2. Electronics 3. Camputer/ IT
3. Computer/ IT PLUS
PLUS MBA [preferably with specialization
MEA {preferably with | in Telecnm related Management] or
spechalization  In Telecom § M, Tech in above disciplines, or
related  Management) er M. | 4 years work experience within BENL
Tech in above disciplines
Marketing | Bachslor of Enginecring/ | Bachelor of Enginecring/ Bachelor of
Bachelor of Technology degree | Technology  degree or  equivalent
or equivalent Engineering | Engineering Degree in any of the
Degree in any of the following | following disciplines:
disciplimes: 1. Telecommunications
1. Telecommunications 2. Electronics
2, Electronics 3. Computer/ IT
3. Computer/ IT PLUS
MBA (Marketing) or
FLUS 4 years work experience within BSNL
MBA with specialization in
Marketing
Finarnce MBA with specialization in | MBA Finance
Finance or CAf ICWA o
CASICWA with 4 years expericnce in
BSNL or
M. Com with 4 years work experience
I in Finance Dept. within BSNL
HEM Bachelor  of  Enginesring/ | No  Separate  Stream of HRM for
Bachelor of Technology degree | Internal Candidates.
FLUS
MEBA with specialization in
HEM__
IT & | Bachelor of | Bachelor of Enginesring/ Bachelor of
Computer | Engineering/Bachelor of | Technelogy degree in Computer JIT
Teshnolegr degrees in | PLUS
computer JIT MBA with specialization in Systerns
PLUS | ar
MBA with speclalization in | M. Tech in above discipline
Hystems e M. Tech in| or
"| o _l:on_':putfr ."']T & Wears wnﬂ-._'ixpgric!'tc.c within BSNL

l. The external candidates applying for Management Trainees should
pozasess the first class degree and should have completed hisher courses
on a regular full btme basis

The candidates should possess the prescribed gualifications or its

equivalent from a recognized Indian Institutefuniversity recognized
under Indian Laws.
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